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Abstract 

A good management of the resource and man power could raise the staff with 

better performance, save energy and cost, and provide a more comfortable 

environment. Faculty Computer Science and Information Technology (FCSIT) of 

Universiti Malaysia Sarawak (UNIMAS) is lacking of good resource and man power 

management. In order to solve this problem, a resource and man power management 

system is proposed. The objective is to build an automatic system to save time and 

effort and to make sure correctness and appropriate while managing the resource and 

man power. At the end, the system is built successfully which allow staff to assign task, 

view tasks, report or comment task and to record or view facility condition. Through 

these data, top management can analyze performance of staff or facility based on 

some visualization presentation. This is a great way provided to manage better and 

objective of this project is achieved. 
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Chapter 1 Introduction 

1.1 Overview 
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1.2 Problem Statement 
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1.3 Objectives 
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1.4 Brief methodology 
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1.4.1 Requirement Gathering and Analysis 
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1.4.2 System Design 
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1.4.3 Implementation and Unit Testing 
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1.4.4 Integration and System Testing 
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1.5 Scope 
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1.6 Significance of the project 
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1. 7 Expected outcome 
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1.8 Outline of the Thesis 
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Chapter 2: Background Study 

2.1 Introduction 
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2.2 Reviewed System 
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2.3.1 VIP Task Manager 
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Table I: Strength and Weakness of VIP Task Manager 
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