1}.‘,& A LA ]r"s-
& “

-
Ze)

A

¢

k-
-
Q N
Ay

Qs
&
>
—
Z

)

&

e

& >

Faculty of Cognitive Sciences and Human Development

EXPLORING THE IMPLEMENTATION OF SAFETY CULTURE IN THE

CONSTRUCTION INDUSTRY IN SELANGOR: A QUALITATIVE STUDY

Chung Shee Ting
(60563)

Bachelor of Science with Honours
(Human Resource Development)
2020



UNIVERSITI MALAYSIA SAWARAK

Grade:
Please tick (\)

Final Year Project Report ~

Masters

PhD

DECLARATION OF ORIGINAL WORK

This declaration is made on the 19tk day of August 2020.

Student’s Declaration:

I Chung Shee Ting, 60563 Faculty of Cognitive Sciences and Human Development hereby declare that
the work entitled, ‘Exploring the Implementation of Safety Culture in the Construction Industry in
Selangor: A Qualitative Study’. I have not copied from any other students’ work or from any other
sources except where due reference or acknowledgement is made explicitly in the text, nor has any

part been written for me by another person.

19th August 2020

CHUNG SHEE TING (60563)

Supervisor’s Declaration:

I Helmi bin Sumilan hereby certifies that the work entitled, ‘Exploring the Implementation of Safety
Culture in the Construction Industry in Selangor: A Qualitative Study’ was prepared by the above
named student, and was submitted to the “Faculty of Cognitive Sciences and Human Development”
as a * partial/full fulfillment for the conferment of Bachelor of Science With Honours (Human Resource

Development), and the aforementioned work, to the best of my knowledge, is the said student’s work

e

Received for examination by: Date:_ 19th August 2020
(MR. HELMI BIN SUMILAN )



A


I declare this Project/Thesis is classified as (Please tick ()):

CONFIDENTIAL (Contains confidential information under the Official Secret Act 1972)*

RESTRICTED (Contains restricted information as specified by the organization where research

was done)*

J | OPEN ACCESS

Validation of Project/Thesis

I therefore duly affirmed with free consent and willingness declared that this said Project/Thesis shall
be placed officially in the Centre for Academic Information Services with the abide interest and rights
as follows:
e This Project/Thesis is the sole legal property of Universiti Malaysia Sarawak (UNIMAS).
o The Centre for Academic Information Services has the lawful right to make copies for the
purpose of academic and research only and not for other purpose.
o The Centre for Academic Information Services has the lawful right to digitize the content
to for the Local Content Database.
o The Centre for Academic Information Services has the lawful right to make copies of the
Project/Thesis for academic exchange between Higher Learning Institute.
e No dispute or any claim shall arise from the student itself neither third party on this
Project/Thesis once it becomes sole property of UNIMAS.
e This Project/Thesis or any material, data and information related to it shall not be
distributed, published or disclosed to any party by the student except with UNIMAS

permission.
%‘
Student’s signature: Supervisor’s signature:
Date: 19th August 2020 Date: 19th August 2020
Current Address:

4 Jalan Usj 9/3n, 47620, Subang Jaya, Selangor.

Notes: * If the Project/Thesis is CONFIDENTIAL or RESTRICTED, please attach together as
annexure a letter from the organization with the period and reasons of confidentiality and

restriction.




EXPLORING THE IMPLEMENTATION OF SAFETY CULTURE IN THE
CONSTRUCTION INDUSTRY IN SELANGOR: A QUALITATIVE STUDY

Chung Shee Ting

This project is submitted
in partial fulfilment of the requirements for a
Bachelor of Science with Honours
(Human Resource Development)

Faculty of Cognitive Sciences and Human Development
UNIVERSITI MALAYSIA SARAWAK
(2020)



The project entitled ‘Exploring the Implementation of Safety Culture in the Construction Industry
in Selangor: A Qualitative Study’ was prepared by Chung Shee Ting and submitted to the Faculty
of Cognitive Sciences and Human Development in partial fulfillment of the requirements for a
Bachelor of Science with Honours (Human Resource Deveopment).

Received for examination by:

(MR. HELMI BIN SUMILAN)

Date:
19" August 2020



A


ACKNOWLEDGEMENT

I would like to express my deepest appreciation to everyone that helped me in my Final
Year Project this year. The highest appreciation goes to lecturers, especially to my supervisor Mr
Helmi bin Sumilan for the advice, supports, and guidance throughout the study. Without his
persistent help, the goal of this project would not have been realized.

Furthermore, 1 would like to thank all my lecturers in Faculty of Cognitive Sciences and
Human Development, Universiti Malaysia Sarawak (UNIMAS) as | have gained precious
knowledge from each of them throughout my degree studies. Also, |1 would like to pay my
special regards to Dr Victoria Jonathan as the evaluator for my project presentations as her
valuable comments have helped me to improve my final year project. Then, | would like to
express my gratitude to all Faculty of Cognitive Sciences and Human Development (FCSHD)
staff cooperation with me while doing my final research project.

Moreover, | would like to thank all the informants who generously shared their time and
knowledge to increase our understanding of safety culture in the construction industry. Their
participation and cooperation in taking part in this study are highly appreciated. Next, special
thanks to my fellow friends and course mates who give encouragement help and involved in this
research. Last but not least, | wish to acknowledge the support and great love of my family
members. Their caring and supports in terms of emotional as well as financial have been the

main sources of motivation for me to complete my study.



TABLE OF CONTENTS

ACKNOWLEDGEMENT ...ttt neennee s ii
TABLE OF CONTENTS ...ttt nnne s 1\
LIST OF TABLES ...t e e neennee s IX
LIST OF FIGURES ...ttt X
ABSTRA CT et ettt b e et b e R e et nnn e r e nnee s Xi
ABSTRAK ettt b et b et b et r e nneas xii
CHAPTER ONE INTRODUCTION ..ottt 1
1.0 Background Of STUAY ........cccueiioiiicceee et 1

1.1 ProbIem STAtEMENT..........ooiiiiiie e 3

1.2 RESEAICN ODJECHIVES ....c.viiuiiieiciii ettt et re e st e te e e e sneenas 6
1.2.1 GENEral ODJECIVE ....cuviveciiciee sttt et ers 6

1.2.2 SPECITIC ODJECHIVES ....oovieeiceiccie ettt ns 6

1.3 RESEAINCN QUESTIONS .. .ecuviiitie ettt ettt ettt et e et e e sbe e e be e sreesbeesbeeebeesreeeans 6

1.4 SignificanCe Of STUAY ........ccoviiiiicicce e 7

1.5 LImitations Of the STUAY.......ccviiiiiie e 8

1.6 DefinitioNS OF TEIMS .....oviiiiiiei e 9
1.6.1 SAFEtY CUITUIE ....oeeiie it e e e annas 9

1.6.2 Safety PerfOrManCe..........ocoiiiiii et 9

1.6.3 Safety TraiNING.....cccviiiieiie e e e e e e re e 10



1.7 SUMIMAIY .ttt etttk e e hb e bt e e st e et e e e st e e nbeeenb e e beeenbeenaeeanbeenbeeas 11

CHAPTER TWO LITERATURE REVIEW ..o 12
2.0 INEFOTUCTION ...ttt bbbttt e bbb b b ennas 12
2.1 ConCEPL OF the SAELY ......iiiiieee e 12

2.1.1 SAFELY CUIUIE ..o 14
2.2 Importance 0f SAFEtY CUITUIE .........cooiiiiiiiiieee e 16
2.2.1 Avoid Incidents and aCCIABNTS ........ccurieiueiiiisieeie e 16
2.2.2 REAUCE EXIIa BXPEINSES .....veviiteeiieiieiieie st ste sttt ettt b ettt nn bbb 17
2.2.3 Increase productivity and performancCe...........cooveverereienenesesee e 18
2.2.4 Employee Involvement and safety CUltUre...........cccooeiiiiiiiiiiice 19
2.2.5 Leadership commitment and safety CUltUre ... 19
2.3 Challenges of creating and maintaining a safety culture ............cccooeieiiiniiiiie 21
2.3. 1 WOIKFOICE ISSUBS ......cueieitiitisieeieee et 21
2.3.2 Lack of COMMUNICALION .......cuviuiiiiiiiieiie e 21
2.3.3 BUSINESS PIIOMTIES. ...ttt 22
2.3.4 Complexities Of reguIatioNS ...........cooiiiiiiiiiiee e 23
2.4 Strategies to improve the implementation of safety culture ............ccocceveiiiiiiiiiins 24
2.4.1 Supervisor Involvement and CoOmMmMItMENt..........cccovviiiiniiiniieee e 24
2.4.2 Effective COMMUNICALION .......coiiiiiiiiiie e 25
2.4.3 Management COMMITIMENT ..........oouiiiiiie i 26
2.4.4 Provide Training Program..... ..o 27



2.4.5 Provide rewards and reCOgNITION .........cceieiierieiierie e sieese et 27

2.4.6 EMPIOYEe INVOIVEMENT ..o 28
2.4.7 ROIE OF CHIENT.......oiiiieeie e 29

2.5 Ways to Improve Safety traiNing .......ccooeeiirieiieiiee e 30
2.5.1 Training based 0N WOIK NEEUS..........c.viiriiiie e 30
2.5.2 Conduct regularly & CONLINUE...........cceiiiiiiiieieieee e 30
2.5.3 Practical and demONSIIALe ..........coviiiieieieiesie e 31
2.5.4 Provide @ transIator ...........cocooiiiiiiieiee e 31
2.5.5 TWO-WaYS COMMUNICALION ......euieiiiiiiieite ittt 32
2.5.6 Provide training in VISUAl @IdS...........cccooiiiiiiiiiiieec e 32

2.6 Theory/Concept related t0 the STUAY .........cocoiiiiiiiiee e 34
2.6.1 Reciprocal Safety Culture MOdEel...........cooiiiiiiiiii e 34

2.7 SUMIMANY ..ttt bttt b e bt e b e st E e e bt s e s bt e bt e st e b e e bt e s e nb e e e e nse e neenne s 36
CHAPTER THREE METHODOLOGY ....oiiiiiiiieiieeiie i 38
3.0 INTrOAUCTION ...ttt bbbttt b bbb enes 38
3.1 RESLAICI DESIGN....cueiititiitiiti ettt bbbt 38
3.2 Population, Sample and Sampling ProCeAUIE ..........cooeiiiiieiinineceee e 39
3.3 RESLAICH INSTIUMENT.......iitiiiiiicieie et 40
Section A: Warming-up QUESLIONS...........couiiiriiriirisiieieiee et 41
Section B: Situational QUESTIONS .........cccveiiiiiriieie e eas 41
Section C: Main INterview QUESTIONS .........ccverreieiieieeie e seesiesee e see e e see e sneeneas 42

Vi



Section D: CloSING QUESTIONS ........coiiiiiiieiesie sttt 42

B PHOE STUAY ...t bbbttt bt 44
3.5 TTUSEWOITNINESS ... bbbt e bbb 46
3.5 L CredibIlITY ...cveveviiieieee ettt 46
3.5.2 CoNFIMMEADITILY ...cveiiicie e et 47

3.6 EhiCS OF the STUAY ......oviieiiiiii s 48
3.7 Data ColleCtion PrOCEAUIE .........coiiiiieie et 49
3.8 Data ANalYSIS PrOCEAUIE .......c.eiieiieieieie ettt 51
3.9 SUMIMAIY ...ttt bbbttt et b e n e e 53
CHAPTER FOUR RESEARCH FINDINGS .......ooiiiiiiiiieiie et 54
4.0 INTFOAUCTION ...ttt bbbttt e bbb bbb 54
4.1 Informants’ DemographiC Profile ... 54
4.2 IMAIN FINGINGS 1.ttt bbbttt ettt b et be s 61
4.2.1 To identify the importance of safety CUltUre ... 61
4.2.2 To discuss the challenges of creating and maintaining a safety culture ................ 70
4.2.3 To investigate the strategies to improve the implementation of safety culture...... 81
4.2.4 To identify the ways of improved safety training in Selangor..............cccccocevenee. 92

4.3 SUMIMAIY ...ttt ettt etttk b et h ek e e bt e s e e b e bt sb e ke e bt e s e e bt e bt ennenbe e beenne s 101

CHAPTER 5 SUMMARY, IMPLICATION, RECOMMENDATION AND CONCLUSION... 102
5.0 INEFOTUCTION ...ttt bbbttt bbb 102
5.1 SUMMArY OF RESEAICH ......ocuiiiiiiiiiee e 102

vii



5.2 IMPHCAtIONS OF STUAY.....ccueiiiiiieiiiei e 106

5.2.1 Implication to Human Resource PraCtitioners .........ccccooeveerienieenieenienie e e 106

5.2.2 Implication t0 OrganiZation .............ccceieeieiierierie e 107

5.2.3 Implication to Body of KNOWIEAQE.........ccoeieiiiiiiiiiiiiiiieee e 108

5.3 RECOMMENAALIONS ......cevieiieitiesieesie s ste et e st e st e st st ebe e esre e beeneesreesbeeneesneesreeneeanes 110
5.3.1 Recommendations for Human Resource Development (HRD)..........cccccevvennnee. 110

5.3.2 Recommendations for Organization .............coccevirininieienese e, 111

5.3.3 Recommendations for Future ReSEArChers ..., 112

ST o] o Tod 11157 o o OSSPSR 113

5.5 SUMIMANY ...ttt bbb et b e nn e e e 114
REFERENGCES ...ttt e e bt e e st e e e b e e e ne e e enteeeenseeeenneeeanes 115
APPENDIX APERMISSION LETTER FOR ORGANIZATION.......ccoooeeiieecee e 128
APPENDIX B CONSENT FORM ...ttt ettt et e e e nnne s 129
APPENDIX C INTERVIEW GUIDE .........ooi ettt 131
APPENDIX D TRANSCIPTION OF INFORMANTS ... .ooi e 134

viii



LIST OF TABLES

Table 4. 1 Informants’ Demographic Profile ...........cccoovvveiiieiiiiiiicse e 55
Table 4. 2 The importance of safety culture perceived by the construction worker .............. 61
Table 4. 3 The challenges of creating and maintaining a safety culture............c.ccccoveevevnenee. 70
Table 4. 4 The strategies to improve the implementation of safety culture.................c.......... 81
Table 4. 5 The ways of improved safety training in Selangor...........ccccccoveviveieicie e, 92



LIST OF FIGURES

Figure 1. 1 Occupational statistics by sector 2018..........coeitiiiiiiiii e, 2
Figure 2. 1 Reciprocal Safety Culture Model............coooiiiiiii e 34
Figure 3. 1 Steps in the data collection procedure............c.oovuiiiiiiiiiieeeeae, 50
Figure 3. 2 Steps in data analysis Procedure. ..........ooviuiiriieit i, 53
Figure 4. 1 Distribution of informants based on age.............ccoviiiiiiiiiiiiiiieee, 56
Figure 4. 2 Distribution of informants based onrace...............c.oooiiiiiiiiiiiii, 57
Figure 4. 3 Distribution of informants based on the position...................cococoiiiiiiit. 57
Figure 4. 4 Distribution of informants based on year of service..................cooiiiiiiiiinnn 58
Figure 4. 5 Distribution of informants based on the level of education.............................. 59
Figure 4. 6 Distribution of informants based on qualification.......................c.coiiiia 60
Figure 4. 7 The importance of safety culture perceived by the construction worker............... 69
Figure 4. 8 A Model of the TranSfer ProCESS. ........ovirinieiii e 72
Figure 4. 9 The challenges of creating and maintaining a safety culture.............................. 80
Figure 4. 10 The strategies to improve the implementation of safety culture ......................... 91
Figure 4. 11 The ways of improved safety training in Selangor.................coooiiiiiiiiiinn, 100



ABSTRACT

EXPLORING THE IMPLEMENTATION OF SAFETY CULTURE IN THE CONSTRUCTION
INDUSTRY IN SELANGOR: A QUALITATIVE STUDY
Chung Shee Ting

This study aims to explore the implementation of safety culture in the construction industry in
Selangor. More specifically, this study determined the importance of safety culture perceived by
the construction employees, discussed the challenges in creating and maintaining safety culture,
investigated the strategies to improve the implementation of safety culture, and identified the
ways of improved safety training. A case study design was adopted and the interview was used as
an instrument to collect data for this study. Purposive sampling was applied in order to get the
suitable informants for this study. The findings of this study revealed the importance of safety
culture to avoid accidents and incidents, reduce extra expenses as well as to increase
organizational productivity and performance among the construction supervisor in Selangor.
Challenges to creating and maintaining safety culture were also identified, including the
individual difference, lack of communication, and business priorities. Finally, the findings also
found few strategies for the organization to improve the implementation of safety culture as well
as safety training improvement.

Keywords: Safety Culture, Safety Training, Construction Industry
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ABSTRAK

MENEROKA PELAKSANAAN BUDAYA KESELAMATAN DALAM INDUSTRI
PEMBINAAN DI SELANGOR: KAJIAN KUALITATIF
Chung Shee Ting

Kajian ini bertujuan untuk meneroka pelaksanaan budaya keselamatan dalam industri pembinaan
di Selangor. Kajian ini turut bertujuan mengenal pasti kepentingan budaya keselamatan yang
dirasakan oleh pekerja pembinaan, membincangkan cabaran dalam mewujudkan dan
mengekalkan budaya keselamatan, menyelidiki strategi untuk meningkatkan pelaksanaan budaya
keselamatan, dan mengenal pasti cara-cara peningkatan latihan keselamatan. Kajian kes
digunakan untuk melaksanakan kajian ini dan temubual digunakan sebagai instrumen untuk
mendapatkan data untuk kajian ini. Persampelan purposif digunakan untuk mendapatkan
informan yang paling sesuai untuk kajian ini. Penemuan kajian ini telah mendedahkan
kepentingan budaya keselamatan untuk mengelakkan kemalangan dan insiden, mengurangkan
perbelanjaan tambahan serta meningkatkan produktiviti dan prestasi organisasi. Cabaran untuk
menciptakan dan mempertahankan budaya keselamatan juga dikenalpasti, termasuk perbezaan
individu, kurangnya komunikasi, dan keutamaan perniagaan. Akhir sekali, dapatan kajian ini
juga menemui beberapa strategi bagi organisasi untuk meningkatkan pelaksanaan budaya
keselamatan dan juga peningkatan latihan keselamatan.

Kata kunci: Budaya Keselamatan, Latihan Keselamatan, Industri Pembinaan
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CHAPTER ONE

INTRODUCTION

1.0 Background of Study

This research aims to explore the implementation of safety culture in the construction
industry in Selangor. This research focused on how to implement the construction safety culture
improve the safety performance among employees. Nowadays, Safety and Health is an important
and common area that should be concerned in all sector. According to the Department of
Occupational Safety and Health, DOSH (2019), the number of fatal accidents in Malaysia was
3246 cases in 2017, and it increases to 5031cases in 2018 which greater increase around 1,785
cases in a year. These statistics showed that the organization did not focus more on organization
safety culture and less concerned on the safety and health of construction employees. There are
much organization be concerned about the productivity and job performance of employees.
However, they neglected to develop a safety culture for employees to enhance organizational
commitment as well as employees’ job satisfaction.

In 2018, the Occupational Statistics by sector from the DOSH (2019), showed manufacturing
sectors with the highest number of fatal accidents in Malaysia. At the same time, construction

sectors often cause fatal accidents and most of them are dead in the incidents.



SECTOR PD DEATH NPD TOTAL
Hotel and Restaurant 2 1 120 123
Utilities (Electricity, Gas, Water and Sanitary Service) 5 168 173
Finance, Insurance, Real Estate and Business Services 5 22 190 217
Construction 8 118 106 232
Transport, Storage and Communication 1 12 124 137
Manufacturing 197 62 2969 3228
Wholesale and Retail Trade 3 1 69 73
Public Services and Statutory Authorities 1 9 48 58
Mining and Quarrying 3 4 34 4
Agriculture, Foresiry and Fishery 14 26 709 749
TOTAL 234 260 4537 5031

Source: Department of Occupation Safety & Health (2019). Occupation accidents statistics.
Figure 1. 1 Occupational statistics by sector 2018

Construction industry exposed hazardous working conditions and with higher risks of death
in the workplace. This is because it is considered unsafe the forms of work involved in the
construction industry. Hence, employees need higher safety awareness to avoid incidents. Fang
and Wu (2013) supported that the role and effect of the safety culture on safety performance
attracts considerable attention from construction practitioners and academics. According to
Geller (2001a), a positive safety culture required a collaborative relationship between
management and staff in order to enhance the safety of all staff members. Therefore, this study
will explain the implementation of safety culture significant for both the employer and

employees in construction sector.



1.1 Problem Statement

For developing countries, construction safety and health are not appropriate and adequately
powerful. Bavafa et al. (2016) stated that the construction organization in Iran are barely focused
on the idea of safety. Malaysia also a country still developing and there are crucial safety issues
in the construction sector that had a greater number of accidents. The poor safety record showed
the safety issues have been neglected in the construction sector in Malaysia. The SOCSO report
indicated that the number of fatal construction accidents has increased dramatically between
2009 and 2014 by 231.9% in the last five years. DOSH also reported an increase of 125.8% in
the number of fatal injuries at a construction site from 2009 to 2015 and most of the accidents are
mainly due to workplace environment, organization management, human factors, hazardous
equipment and environmental factors (Abdul Rahim Abdul Hamid, Noor Azmi, Eeydzah
Aminudin, Ramadhansyah Putra Jaya, Rozana Zakaria, Zawawi... Saar, 2019). Surprisingly, in
construction sites, the number of work-related deaths is significantly higher than in other sectors.
However, the government has fewer safety priorities in the construction sector and leads most
people to have little knowledge of safety (Shamsuddin, Ani, Ismail & Ibrahim, 2015). In fact, the
latest report of Occupational Accident Statistics by state from January to June 2019 showed that
Selangor has the highest number of accidents in Malaysia. Based on the DOSH records, the
number of accidents in construction has increased by 13.6% from 428 cases in 2015 to 486 cases
in 2019. Thus, this is an important indicated for the study to be conducted. How does the

construction worker perceived safety culture will be investigated.



The issues of safety culture have been studied by several researchers in the near decades.
According to Shamsuddin et al. (2015), the cause of the construction accidents is a multifaceted
feeling attributed primarily to the carelessness of employees, workers' failure to comply with
workplace policies, operates facilities without safety equipment, poor management in the
workplace, rigorous work operation, poor employee awareness and skills, failure apply PPE and
poor safety attitude of employees. They also concluded that employees’ safety awareness should
be developed in the construction industry to decrease fatal accidents. However, implementing the
safety culture in the construction sector can be very challenging. Biggs, Banks, Davey and
Freeman (2013) figured out the barriers in creating the safety culture which are business
priorities, workforce issues, the change process, industry and issues. Then, management and
financial problems with subcontractors, excessive paperwork, the challenges of “Keeping it
fresh”, low levels of safety leadership competencies, and transience of the workforce are also the
barriers in implementing the safety culture. From the findings, it can be concluded that the
implementation of construction safety culture should have various challenges. Thus, it also
considered as major issues for the construction sector. Therefore, this research explored the
challenges in creating and maintaining the safety culture.

Similarly, Biggs et al. (2013) also discovered that the factors for positive safety culture
include organizational factor, leadership factors, workforce factors, leadership commitment,
safety communication, and workers’ involvement by safety leaders. Additionally, other major
findings in the study done by Wamuziri (2013) has discussed the factors leading to positive and

negative construction safety cultures including factors of organization, individual, team, project,

4



management and supervision. On top of that, previous literature reviews by Ji, Wei & Chen
(2019) identified the essential factors that influence safety performance by formulating effective
strategies for enhancing construction safety. Unfortunately, how these strategies are
operationalized is yet to be future explored. The increase in accident rates in the construction
industry especially in Malaysia raises concerns about the efficacy of those strategies. Therefore,
this study examined methods for strengthening the implementation of the safety culture in the
construction industry.

Lastly, literature reviews showed that previous studies mostly focus on the performance on
construction sites and on ways of reducing the incident number and severity. The study of Mohd
Nasrun Mohd Nawi, Siti Halipah Ibrahim, Rohaida Affandi, Nor Azalina Rosli & Fazlin
Mohamad Basri (2016) stated that the most commonly reported type of accident is fall, while
lack of employee safety awareness and inadequate safety and health concerns are the major
problem facing in the construction industry that leads to poor performance in safety. The study of
Fang, Wu and Wu (2015) stated that the supervisor's training and preventive action have direct
effects on the monitoring environment and the safety climate involvement of workers. Moreover,
creating workplace safety training will concentrate more on increasing awareness of safety In
general, safety training practices is one of the important strategies for the prevention of
workplace accidents. However, the study on the practices of safety training from the perception
of safety personnel is being rarely investigated (Demirkesen & Arditi, 2015). Therefore, this

study investigated ways to improve safety training for construction safety culture.



1.2 Research Objectives

1.2.1 General Objective

To explore the implementation of safety culture in the construction industry in Selangor.

1.2.2 Specific Objectives

To identify the importance of safety culture perceived by the construction worker in
Selangor.

To discuss the challenges of creating and maintaining a safety culture in the
construction industry of Selangor.

To investigate the strategies to improve the implementation of safety culture in the
construction industry in Selangor.

To identify the ways of improved safety training in Selangor.

1.3 Research Questions

What the importance of safety culture perceived by the construction workers in
Selangor?

What are the challenges of creating and maintaining a safety culture in the
construction industry of Selangor?

What are the strategies to improve the implementation of safety culture in the
construction industry in Selangor?

What are the ways to enhance safety training in Selangor?

6



1.4 Significance of Study

In Malaysia, developing a positive safety culture should focus on the entire organization,
particularly the construction industry. A safety culture can directly or indirectly reduce
occupational incident in the workplace.

This research is significant because the findings assisted to strengthen the safety policies for
the organization to encourage the employees able to work in positive safety culture. The
improving of safety policies for the organization in creating a safe working environment will
enhance the organizational commitment to the employees. The organization with a higher level
of commitment will improve employees job satisfaction and easy to achieve organization goal. In
addition, the organization safety policies and procedure will enhance the safety awareness of
employees. Therefore, the rate of occupational accidents in the organization will also decrease.

Furthermore, this study provided important knowledge about the implementation of safety
culture for human resource management practitioners. The findings assisted to improve the
development of safety training and safety culture. The barriers and recommendations provided
by safety personnel enable human resource management practitioners to have guidance to
develop better safety practices and safety culture in the organization. Moreover, proper safety
practice such as safety training can improve the employees’ performance and job satisfaction in
order to eliminate fatal accidents in the workplace.

Lastly, this research used as a reference and enhancement for future research by other

researchers. Apart from that, the findings of the research could be driven for future researchers as



a literature review and also used as guidelines in the construction organization to avoid or

mitigate accidents in the workplace.

1.5 Limitations of the Study

This research has some limitations. Firstly, the limitations in the study is the population
involved those employees who are working in the construction industry in Selangor only. The
research limited to the population only from Selangor which in West Malaysia. However, the
workers who work in the construction industry from other states of Malaysia have not been
included in this study. Hence, the findings of this research may be relevant to that geographical
area but not representative of other areas in Malaysia. The findings also not befitting for other
settings.

Secondly, the limitation of this study is the limitation on the industry. The sample involved in
the research is from the selected employees from the construction industry. There are various
sectors are also involved in fatal accidents at workplace and safety culture is required. Therefore,
the findings found may not be applied to other industry manufacturing, agriculture, hotel and
restaurant and so on.

Thirdly, the verification of the data only done through phone and email because the
researcher was currently in Kuching, Sarawak. However, the research was conducted in the
Selangor, Kuala Lumpur. Therefore, there was a limitation of the travel between state to state for

data verification.



1.6 Definitions of Terms

1.6.1 Safety Culture

According to Lee (1996), as cited in Guldenmund (2000), the safety culture of an
organization is the product of the beliefs, attitudes, expectations, competencies and behaviours of
individuals and groups that will impact employees behaviour and attitude as well as increase or
decrease the occupational injury rate. Safety culture serves as a sub-face of the corporate culture
affecting employees' attitudes and actions to the ongoing safety performance of an organization
(Cooper, 2000; Mohamed, 2003). The study by Mufiiz et al. (2007) also defined that safety
culture is an organization that shares the same set of values, perceptions, attitudes and
behavioural patterns regarding safety. A collection of policies, processes and procedures enforced
at all levels of the company to minimize the exposure of workers to workplace hazards and offer
dedication and a high degree of concern to avoid injuries and illness. In this study, the safety
culture is referred to as the organization culture that shared same values, attitudes, and behaviour
towards safety in a construction organization to decrease the number of accidents as well as

increase the employees’ job satisfaction.

1.6.2 Safety Performance

According to Li, Ning, and Chen (2018) defined the safety performance is a major concern
in high-rise building construction with the high-altitude operation and deep-rooted digging

resulting in significantly higher injury rates and more serious injuries than in medium or low-



