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Employability skills may implicate and reflect the employment opportunity especially 
among the new graduates. This study aims to compare the performance of 
employability skills among new business graduates in Malaysia base on stakeholder 
perceptions; they are the employer, academician and new graduate.  Besides, is to 
identify if there is any significant difference between their opinions.  Three sets of 
questionnaires were established to evaluate employability skills; they are basic, applied, 
interpersonal and 21st-century skills. The result revealed that stakeholders rated the 
performance of new graduate high and interpersonal skill is the most performed. The 
result also revealed that they speak in a different language in which specific skills is the 
most important than the others. Accordingly, recommendations and limitations 
highlighted in this study. 
 

Contribution/ Originality: This study contributes to the existing literature that provides practical evidence on 

the role of employers, academicians, and graduates in the employment opportunity. Besides, to offer the 

stakeholders some clear picture on current employability skills gap that links directly to the performance and 

sustainability of organization and country as the whole. 

 

 1. INTRODUCTION 

Malaysia embarked on a Transformation Nasional 50 (TN50), aims to become a Top 20 nation by the year 

2050. To realize this vision, Malaysia needs to attract high-quality investments that would create more high-

paying, high skilled jobs for the local workforce. The quality of the workforce needs to increase otherwise the 
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