
198 
 

 

 

 

 

Full Terms & Conditions of access and use can be found at 

http://hrmars.com/index.php/pages/detail/publication-ethics 

 

 

Differences in Directors’ Remuneration and Firm Value of 
Malaysian Listed Firms 
 

Mohd Waliuddin Mohd Razali, Muhammad Faizal Abdul Manas,  
Janifer Lunyai, Dyg Haszelinna Abg Ali and Irma Yazreen Md Yusoff 
 

To Link this Article:   http://dx.doi.org/10.6007/IJARBSS/v8-i11/4895             DOI:  10.6007/IJARBSS/v8-i11/4895 

 

Received: 09 Oct 2018, Revised: 21 Oct 2018, Accepted: 12 Nov 2018 

 

Published Online: 25 Nov 2018 

 

In-Text Citation: (Razali, Manas, Lunyai, Ali, & Yusoff, 2018) 
To Cite this Article: Razali, M. W. M., Manas, M. F. A., Lunyai, J., Ali, D. H. A., & Yusoff, I. Y. M. (2018). Differences 

in Directors’ Remuneration and Firm Value of Malaysian Listed Firms. International Journal of Academic 
Research in Business and Social Sciences, 8(11), 198–209. 

 

Copyright:  © 2018 The Author(s)  

Published by Human Resource Management Academic Research Society (www.hrmars.com) 
This article is published under the Creative Commons Attribution (CC BY 4.0) license. Anyone may reproduce, distribute, 
translate and create derivative works of this article (for both commercial and non-commercial purposes), subject to full 
attribution to the original publication and authors. The full terms of this license may be seen 
at: http://creativecommons.org/licences/by/4.0/legalcode 

Vol. 8, No. 11, 2018, Pg. 198 - 209 

http://hrmars.com/index.php/pages/detail/IJARBSS JOURNAL HOMEPAGE 

http://hrmars.com/index.php/pages/detail/publication-ethics
http://creativecommons.org/licences/by/4.0/legalcode


199 
 

 

Differences in Directors’ Remuneration and Firm 
Value of Malaysian Listed Firms  

 

Mohd Waliuddin Mohd Razali*1, Muhammad Faizal Abdul 
Manas1, Janifer Lunyai 1, Dyg Haszelinna Abg Ali2, and Irma 

Yazreen Md Yusoff1 
1Faculty Economics & Business, Universiti Malaysia Sarawak (UNIMAS) 

2Center of Policy Research and International Studies, Universiti Sains Malaysia (USM) 
Email: walirazali@yahoo.com & mrmwaliuddin@unimas.my 

 
ABSTRACT 
Directors’ remuneration has attracted considerable interest among scholars and financial 
analysts as it is seen to be one of the main reason of good firm performance. This paper aimed 
to examine relationship cash and non-cash director’s remuneration towards firm value in 
Malaysia. Data and materials were collected from Bursa Malaysia website and Eikon Thomson 
Reuters. Data on director’s remuneration, CEO duality and board size were obtained from the 
annual report whereas other variables such as the firm value, firm size and leverage were 
collected from Eikon Thomson Reuters database. 602 firms from different industries ranging 
from 2014 to 2016 period was used as the sample of this study. Regression analysis shows 
that non-cash directors remuneration has a stronger significant positive relationship with firm 
value rather than cash remuneration. It proves that the remunerations received by directors 
can motivate them to perform better for the firm. The analysis also shows that board size and 
firm age to have a positive and significantly related with the firm value. Nonetheless, the 
potential limitation of using firm value as the only dependent variable may not provide more 
meaningful insight of the impact of other components of the performance measure such as 
excess in value, growth and other performance measure. Hence, future studies may use these 
variables for further research. 
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Introduction 
 Debate on director’s remuneration among people nowadays has been discussed 
widely. It has taken a major stage in discussion on the issue of corporate governance. The 
argument for a higher remuneration level received by directors is that it will attract highly 
caliber candidates which, in turn, will result in increased business performance (Patel & 
Simon, 2014). Based on a previous study by Raithatha and Komera, (2016), it was found that 
there is a positive relationship between director remuneration and the firm performance. But, 
this understanding on director’s remuneration cannot be used for a long period and taken as 
a solid conclusion.  

 


